
SYLLABUS 

 

1. Information about the program 

1.1 University West University of Timisoara 

1.2 Faculty  Faculty of Sociology and Psychology 

1.3 Department Psychology 

1.4 Area of study Psychology 

1.5 Level of study Master 

1.6 Program of study/Qualification Organizational and Occupational Health Psychology 

 

2. Information about the discipline 

2.1 Discipline title Research, Practice, and Preparation of Dissertation in Organizational 

and Occupational Health Psychology 

2.2 Course coordinator Professor Florin Alin Sava, PhD in Psychology 

2.3 Seminar coordinator Professor Florin Alin Sava, PhD in Psychology 

2.4 Year of study 2 2.5 Semester 3 2.6 Type of evaluation C 2.7 Type of discipline C 

 

3. Total estimated time (hours per semester for teaching activities) 

3.1 Numbers of hours per week 4 of which: ...course 2 3.3 seminar/laboratory 2 

3.4 Total of hours from the study plan 56 of which: ...course 28 3.6 seminar/laboratory 28 

Distribution of time: hours 

Study of handbook, course support, references and notes 35 

Additional study in library, specialized electronic platforms, on the field  35 

Preparation of seminars/laboratories, topics, essays, portfolios 10 

Tutoring activity 8 

Examination 6 

Other activities…………………………………… -- 

3.7 Total hours of individual study  94 

3.8 Total hours per semester 150 

3.9 Number of credits 6 

 

4. Preconditions (where applicable) 

4.1 related to the 

curriculum 

 Not applicable 

4.2 related to 

competencies 

 Not applicable 

 

5. Conditions (where applicable) 

5.1 related to course development  Not applicable 

5.2 related to seminar/laboratory development   Not applicable 

 

6. Specific built up competences 

P
ro

fe
ss

io
n
al

 c
o
m

p
et

en
ce

s Competencies in evaluation and diagnosis  
 Method of psychological evaluation and organizational diagnosis selection and implementation, taking into account the 

situational characteristics and ascertained objectives. 

Competencies in process evaluation / results 
 Explaining choice of certain evaluation strategies, methods and techniques for specific organizational issues and 

contexts. 



T
ra

n
sv

er
sa

l 
co

m
p

et
en

ce
s Competencies in research 

 Critical analysis of empirical papers based on their validity and structure 

 Interpreting the result output for most common statistical techniques found within OOHP literature 

 

Competencies in solving ethical dilemma 

 Understanding and development of ethics at work 

 

7. Objectives of discipline (emerged out of the specific built up competences grid) 

7.1 General objective of the 

discipline 

Increasing the scientific literacy of practitioners within OOHP field in order to provide a better 
understanding of the academic literature and to emphasize evidence-based practices.  

7.2 Specific objectives  To grasp the meaning and to interpret accurately the results presented in a scientific paper 
 To design a study properly, according to the study main aims 
 To structure the information from a research according to the IMRAD model 
 To differentiate among different practice styles, the specific of an evidence-based practice in 

OOHP 
 To discuss the main ethical dilemma in OOHP research and practice 

 

8. Content 

8.1 Course Teaching 

methods 

Remarks 

1. Research design issues (4 hours, C1-2) Lecture, 

discussion 

Relating research design to research question (aim); types of validity: 

internal, construct, external and statistical; confounding variables, 

experimental vs. non-experimental design 

Reading materials: 
Brewer, M. B. (2000). Research design and issues of validity. In H. T., 

Reis, & C. M., Judd (Eds.), Handbook of research methods in social 

and personality psychology (pp. 3–16). New York: Cambridge 

University Press. 

2. Research analysis issues (6 hours, C3-

5) 

Lecture, 

discussion 

Basic hypothesis testing techniques (student t, Pearson r, chi-square), 

relationship among variables: causal, mediation, moderation, spurious 

correlation). Basic understanding of more complex statistical analyses: 

meta-analysis, SEM (path analysis) and linear regression.  

Reading materials: 

Campbell Collaboration (2012), What is systematic review?, available at 

http://www. campbellcollaboration.org/ 

Wegener, D.T., Fabrigar, L.R. (2000). Analysis and design for 

nonexperimental data: addressing causal and noncausal hypotheses. In 

H.T.Reis & C.M. Judd (eds.), Handbook of research methods in social 

and personality psychology (412-450). New York: Cambridge University 

Press. 

3. The anatomy of an empirical paper (2 

hours, C6) 

Lecture, 

discussion 

The IMRAD model, the APA publication standards, ethical issues related to 

authorship (e.g. plagiarism, fabrication of data etc.). 

Reading materials: 

APA Publications and Communications Board Working Group on Journal 

Article Reporting Standards (2008), „Reporting standards for research in 

psychology: Why do we need them? What might they be?”, in American 

Psychologist, 63, pp. 839-851. 

Fanelli, D. (2009), „How many scientists fabricate and falsify research? A 

systematic review and meta-analysis of survey data”, in PloS one, 4, 

e5738. 

4. Towards an evidence-based practice 

and ethical issues within OOHP (2 hours, 

C7) 

Lecture, 

discussion 

Definition of evidence-based practice, barriers towards evidence practice, 

resources for HR specialists, ethical dilemmas for HR practitioners 

Reading materials: 

Briner, R. O. B. B., Rousseau, D. M. (2011), „Evidence-based I – O 

psychology : Not there yet”, in British Medical Journal, 4, pp. 3-22. 

Campbell Collaboration (2000), The Campbell Collaboration. What helps? 

What harms? Based on what evidence, available at: 

http://www.campbellcollaboration.org. 

SIOP / SHRM Collaboration (2011), SIOP and SHRM: promoting 

evidence-based HR, available at http://www.siop.org/siop-

shrm/default.aspx. 

Selected references (main)  
American Psychological Association (2010), Publication Manual of the American Psychological Association, 4th edition, APA, Washington DC. 

Briner, R. O. B. B., Rousseau, D. M. (2011), „Evidence-based I – O psychology : Not there yet”, British Medical Journal, 4, pp. 3-22. 

Grimm, L.G., Yarnold, P.R. (eds.) Reading and understanding multivariate statistics. Washington DC: American Psychological Association. 

8.2 Seminar / laboratory Teaching Remarks  



methods 
S1-S4 (8 hours) Discussion, 

demonstration, 

case studies 

Associated with topics specific to C1-2. 

S5-S10 (12 hours) Discussion, 

demonstration, 

case studies 

Associated with topics specific to C3-5. 

S11-S12 (4 hours) Discussion, 

demonstration, 

case studies 

Associated with topics specific to C6. 

S13-S14 (4 hours) Discussion, 

demonstration, 

case studies 

Associated with topics specific to C7. 

Selected references (main)  
American Psychological Association (2010), Publication Manual of the American Psychological Association, 4th

 Edition, APA, Washington DC. 

Briner, R. O. B. B., Rousseau, D. M. (2011), „Evidence-based I – O psychology : Not there yet”, British Medical Journal, 4, pp. 3-22. 

Grimm, L.G., Yarnold, P.R. (eds.) Reading and understanding multivariate statistics. Washington DC: American Psychological Association. 

 

9. Corroboration of discipline’s content with the expectations of the scientific community, 

professional associations and representative employers within the field of the study program  
The topics and methods of this course are based on the needs of the labor market and inputs from HR specialists, managers and 
practitioners. The course aims at building knowledge in the field of organizational and occupational health psychology, and developing 
research and evidence-based practice skills for diagnosis and intervention in organizations, therefore contributing at developing 
professional competences required by the College of Psychologists - Division of Work, Organization and Transport Psychology. 

 

10.  Evaluation 

Type of 

activity 

10.1 

Evaluation 
criteria 

10.2 Evaluation methods 10.3 Per cent 

of the final 
mark 

10.4 

Course 

„6 hours task” This task is provided online. The graduate students will receive a set of exercises (case 

studies) related to the content of the course (e.g. a path analysis model with results to be 

interpreted; the critical review for discussion section from a specific empirical article etc.).  

Grade from 1 

(extremely poor to 

10 (excellent). 

--   

10.5 

Seminar / 

laboratory 

Bonus Participating as a volunteer or recruiting other eligible participants for studies conducted by 

any member of the Social Cognition and Personality Assessment Lab 

(http://socpers.psihologietm.ro).  NB! The bonus is given when students manage to receive 

at least grade 5 (five) at the main task. 

Between 0.5 and 2 

points (depending 

on the effort) 

--   

10.6 Minimal standards of performance 
Graduate students who obtain at least 5 points at the “6 hours task” pass this exam (colloquium). 

 

 

Date of completion  

25.02.2013 

Signature of the course coordinator  

Prof. dr. Florin Alin Sava 

Signature of the seminar 

coordinator  

Prof. dr. Florin Alin Sava 

Date of department approval  

 

Signature of the director of the department 

 

 

 

 


